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Hardworking & Conscientious: Do what it takes to get it done.  Work ethic.  
Dedicated.

Integrity & High Ethics: Do the right things for the right reasons.

Empathy: Cares for coworkers. 

Unselfish: Give of themselves.

Grit & Fearless: Willing to take on challenging clients + true to one’s self = 
Conviction. 











The Peter Principle is a real thing. 

Promoting from within has a much higher success rate over hiring from the 
outside. 

When a company sets succession planning up right, it saves them millions of 
dollars.  How?  The right leaders in the right seats. 






