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AI assistants and AI agents

AI ASSISTANT AI AGENT
Helps recruiters 
complete tasks 

efficiently

Completes entire 
tasks or workflows 

independently



Job Posting

Job: Prescreen
Job

Job

Job from a client
Top candidates
are automatically 

matched to job

Candidates screened 
by AI 

Link to book 
recruiter’s time

Job is 
automatically 
enriched

Present candidate 
to the client

LOGO

Job

Candidates sent 
hyper-personalised 
message



Coordination is key across 
complex orchestration



Change Management

1.
Build comfort
by integrating 
into existing 

workflows

2.
Encourage 
adoption

with clear goals 
and direction

3.
Realize value
with more and 

more tasks
pushed to AI



The next level of 
recruitment. Now.

Talk to

10 candidates
to find

1 fit
for 

1 client

Talk to

10 candidates
to find

3 fits
for 

many clients

“Our junior staff will 
become productive 
30% faster, and our 
senior team members 

will double or 
even triple their 

day-to-day 
assigned 

requirements.”
– Current Bullhorn 

Customer



Thank you!
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