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Nonfarm Employment
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Can’t Rain All The Time

May '08 - Dec '10
Jan '19 - Aug '22
Oct '22 - Dec '24

2008:
18 Months

to start
growing

2020:
14 Months

to start
growing

2008:
9 Months
to bottom

2020:
3 Months
to bottom
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of hiring managers have a ‘day 
one’ list of staffing firms they are 

considering working with

of the time, a firm from
the ‘day one’ list

was ultimately selected
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Zag When They Zig
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Fix Your Leaks
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Keep What’s Yours
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Be Tough



Keep The Humor

Parting Thought
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