#WhyStaffing Sample Social Media Posts
Twitter and Instagram Sample Posts
A few quick tips for using Twitter and Instagram: 
· Twitter has a 280 character limit; that includes spaces, hashtags and punctuation but does not include URLs. 
· While Instagram does not have a character limit, it’s important to remember that any URLs listed in Instagram posts will not be clickable. A URL posted in your Instagram profile, however, is able to be clicked on by a user. You can direct users to that link by using the phrase “link in bio.” 
· Instagram also allows users to make “stories,” temporary posts that will disappear after 24 hours after appearing on the top of a user’s homepage.  You can include a clickable link in an Instagram story. 
Example tweets: 
· Are you applying for jobs, but never hearing back? Staffing recruiters have deep connections with a wide variety of employers. Find out how we can help you at URL #WhyStaffing
· #DYK that up to 80% of jobs are never published online? Let a recruiter with COMPANY help you gain access to new opportunities with a variety of employers. Learn more at URL #WhyStaffing
· Looking to change careers, but don’t know where to start? Staffing recruiters at COMPANY have the relationships you need to get your foot in the door. Learn more at URL #WhyStaffing
· Do you need help finding qualified workers, and fast? Staffing and recruiting agencies put millions of people to work every day. From the C-Suite to entry level, staffing agencies can help you respond quickly to changes in demand. Find out more at URL #WhyStaffing
· Do you need workers fast, and don’t know where to turn? Let COMPANY work for you. We can find you qualified employees while also taking care of your HR support needs. Learn more at URL #WhyStaffing
· Are staffing needs overwhelming your business? COMPANY can help you with your HR support needs so you can focus on your core operations. Learn more at URL #WhyStaffing

Facebook and LinkedIn Sample Posts
If you or your agency is active on Facebook or LinkedIn.  Remember to use visuals to accompany the posts (videos, infographics, pictures, and more) and add your website URL to drive traffic there, when appropriate.
Both Facebook and LinkedIn allow hashtags, so use them for valuable metrics about reach and engagement.
· Temporary and contract employees work in virtually all occupations Whether it’s the C-suite or an entry level position, COMPANY can provide you with the talent and flexibility you need to respond quickly to changes in demand. Find out more at URL #WhyStaffing
· COMPANY can oversee the recruitment of your temporary, contract and direct hire workforce and their HR support needs, including payroll, benefits, and beyond. During these historic times, let COMPANY work for you. Find out more at URL #WhyStaffing
· Is your company facing a staffing shortage, and you don’t know where to turn? Let our recruiters at COMPANY work for you. Learn more at URL #WhyStaffing
· Did you know that up to 80% of jobs are never posted online? At COMPANY, our recruiters can use their contacts in top companies to help you gain access to new job opportunities. Learn more at URL #WhyStaffing
· Are you applying for jobs but never hearing back? Let the recruiting experts at COMPANY work for you! Our relationships with a wide variety of employers can ensure that your resume is put in front of key decision-makers. Learn more at URL #WhyStaffing
