Navigating Recruitment
in the TikTok Era

Shirl Katalan, TaTio

® TaTiO



This is How the
World Consumes
Information




This is How We Recruit
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Responsibilty overview:

Accounting Advisory & Consulting

Opportunity at [Company Name] - [Po
To [Candidate]

Opportunity at [Company Name] - [Posif
Hi [Candidate's Name],
I'm [Your Name], a recruiter at [Company Nal
field or skill] caught my eye. We're seeking sk

[Position Title] role.

[Company Name] values [brief mention of company cu ure/values).
position offers [key selling points like innovative projects, great team, etc.].
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The Candidate
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The Changing Face of Recruitment



@
n ‘I've been ung ChatGPT to apply for jobs’: Reddit user

secures multiple interviews using Al

The user explained that he fed ChatGPT with his existing CV and the job description, and asked the chatbot to a
his experience to job specifications tailored to that role

Interviews.

By: Tech Desk
New Delhi | Updated: November 12, 2023 09:19 IST
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By Lucas Mearian

Senior Reporter, Computerworld | FEB 2



Text-based recruiting
Is already failing
to bring Sufficient Results

@ Increase Cost Per Hire
Candidate Drop-0Off & No Shows are #1
oain reported by staffing agencies

@ Increased Mismatching of Candidates




The Cost of Inefficient Recruitment

/) Financial Setbacks s . .
@ $500 to $1000 + @ .9X budget inflation

. . on rehires
Direct costs per hire

- Not Meeting 8 Time Lost
—Q Hiring Goals Drain Motivation

b 4



It’s time to go beyond words
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Thank You

a \ Shiri Katalan
\ Head of Marketing
1Y shiri@tatio.o
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