
Earn on-stage recognition at Staffing World
(R), the largest event in the industry

Why Leading Staffing
Agencies Participate 

Position your agency as a industry leader

Gain no-cost promotion on a national scale

Differentiate your agency in a 
competitive market

Exclusive tools to share with clients and
talent

What Your Employee 
Receives

$2,000 gift card + $500 spending money

All expenses paid trip to Staffing World ® 
in Denver, CO

Professional photo shoot for feature in 
Staffing Success magazine 

Crystal award recognizing their win

On-stage recognition at Staffing World ® 

Turn Your Success 
Into National Recognition 

Turn Your Success 
Into National Recognition 

Nominate Your Standout Talent Today! Nominate Your Standout Talent Today! 
americanstaffing.net/NSEYamericanstaffing.net/NSEY

The Industry’s Highest Honor for Temporary and Contract TalentThe Industry’s Highest Honor for Temporary and Contract Talent
Submit Your Nomination in Just Minutes at No Cost 

Starter
Guide
Starter
Guide

Multiple Opportunities to Be RecognizedMultiple Opportunities to Be Recognized

Sponsored by: 

FINALISTFINALIST
(as warranted)(as warranted)

Certificate of recognition

National press release + 
social media recognition

Exclusive Finalist promotional
toolkit

Featured on Staffing World ® 
2026 display 

OVERALL WINNEROVERALL WINNER
(Chosen from All Stars)(Chosen from All Stars)

$2000 gift card + $500 spending
money

On-stage recognition at 
Staffing World ® 

All expenses paid trip to Staffing
World ® in Denver, CO

ALL STARALL STAR
(up to 5 and 1 per industry; 

chosen from Finalists)
(up to 5 and 1 per industry; 

chosen from Finalists)

Crystal award for display 

$500 gift card

Professional photo shoot

Finalists prizes plus: Finalists & Alll Star prizes plus: 

All Star toolkit for promotional use



Sponsored by: 

Employee
Contact Info

Assignment 
Details

Bridging to 
Permanent Employment

Bridging to 
Permanent Employment Flexibility Flexibility Access to a 

New Career 
Access to a 
New Career 

Does the employee’s story
involve a transition to
permanent employment? 

Does the employee’s story
involve a transition to
permanent employment? 

Example: Temporary employee
hired as a permanent employee by
client company. 

Example: Temporary employee
hired as a permanent employee by
client company. 

Did your employee turn to
the industry for the benefit of
a flexible schedule? 

Did your employee turn to
the industry for the benefit of
a flexible schedule? 
Example: Temporary employee
wanted:

a better work-life balance
ability to pick children up from
school
part-time work after full-time
retirement

Example: Temporary employee
wanted:

a better work-life balance
ability to pick children up from
school
part-time work after full-time
retirement

Did your employee use the
industry to get a foot in the
door in a favorite company or
new career?  

Did your employee use the
industry to get a foot in the
door in a favorite company or
new career?  
Example: Temporary employee
wanted: 

to switch career paths
to work for a particular
company 
a first job after college

Example: Temporary employee
wanted: 

to switch career paths
to work for a particular
company 
a first job after college

Potential Themes of Staffing Success Potential Themes of Staffing Success 

Deadline and QuestionsDeadline and Questions

Client 
Approval

Employee
Agreement

Nominate Your Standout Talent Today! Nominate Your Standout Talent Today! 
americanstaffing.net/NSEYamericanstaffing.net/NSEY

Starter
Guide
Starter
Guide

What Judges are Looking ForWhat Judges are Looking For
Current or former temporary or contract employees who worked through the
ASA member agency since May 23, 2025 and have an extraordinary story of
staffing success. Stories including themes of staffing success encouraged. 

Current or former temporary or contract employees who worked through the
ASA member agency since May 23, 2025 and have an extraordinary story of
staffing success. Stories including themes of staffing success encouraged. 

 Themes of Staffing Success  Themes of Staffing Success 

What You Need What You Need 

Submissions must be received by 11:59 p.m.ET on May 22, 2026. 
Questions? Email nsey@americanstaffing.net or call 703-253-1151. 

Submissions must be received by 11:59 p.m.ET on May 22, 2026. 
Questions? Email nsey@americanstaffing.net or call 703-253-1151. 


	Starter Guide
	Turn Your Success  Into National Recognition
	The Industry’s Highest Honor for Temporary and Contract Talent
	Submit Your Nomination in Just Minutes at No Cost
	Why Leading Staffing Agencies Participate
	What Your Employee  Receives

	Multiple Opportunities to Be Recognized
	Nominate Your Standout Talent Today!
	americanstaffing.net/NSEY


	Starter Guide
	What Judges are Looking For
	Current or former temporary or contract employees who worked through the ASA member agency since May 23, 2025 and have an extraordinary story of staffing success. Stories including themes of staffing success encouraged.

	Themes of Staffing Success
	Bridging to  Permanent Employment

	Flexibility
	Access to a  New Career

	What You Need
	Potential Themes of Staffing Success
	Employee Contact Info
	Assignment  Details
	Client  Approval
	Employee Agreement


	Deadline and Questions
	Submissions must be received by 11:59 p.m.ET on May 22, 2026.
	Questions? Email nsey@americanstaffing.net or call 703-253-1151.


	Nominate Your Standout Talent Today!
	americanstaffing.net/NSEY



