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Social Media







What Are SMART Goals?

Specific
Measurable

Achievable
Relevant

Time Bound



“The goalisnottob
good at social media™ ™
The goalis tobe A W =
good at business T e
because of social

media.”
Jay Baer

7
.....



Three Must-Haves to
Social Media Recruiting

1. Internal Buy-in

2. Create Company
Presence

3. Get Your Team on
Social



“You have to

people’s atte
Gary Vaynerchuk



More than half of
our Job Board
traffic in March
came from
mobile!




WHY

Does 1t matter?







“If you want to change
somebody's life give them
something that will change |
their day first.”

Pat Flynn

f HaleyMarketing
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% Temp Staff added a new photo to the album: | Got My Job At
? st TempStaff 2013.
= Published by Renee’ Thaggard Jones March 1

Jobs. S e Congratulations!
Jobs "

Videos
Testimonials
Whitebooks |

Case St“die S Ship-Fitter

Position: SHIP FITTER Job Location: Amelia, La. Hutco Branch: Houma, La

DESCRIPTION: Currently seeking a 1 st Class Ship Fitter to work in Amelia, La.

- -
Annlversarle S REQUIREMENTS: Must pass drug test and E-Verify. Personal Protective..

AMELIA SIANA - FULL-TIME JOB Apply Now

AL 4283 people reached

QuOtes —— Boost Post T — o ..
oy Like () Comment &> Share ®- o -
o i Chronological 1 Share
77 Shares ﬁ,) Leslie Brownsugamama Williams Congratulations Sarah!!
=

Like - Reply - 1w



HTSS Blog

Misit our blog regularly to keep up with the latest in staffing and careers

A Look Into Health and Wellness: The Impact Your Shoes

Have on Your Job

For many people, shopping for
complete an outfit, but if you wo
standing is part of the job, the s

wellness. Unlike many office jol
More »

Are you Micromanaging Your
Point?

Ty As the boss, you're under a trei
3 outstanding results that make f
management approach is undeg

being involved and being a mic
helps no one. If you must have a... Read More »

flin]v] P I<ES
Get Out and Enjoy Fall in the

FREE ADVICE!

Advance Staffing Solutions, one of the leading staffing servic

industry news and advice from one of the most trusted job plg

End Your Industrial Interview with These Bews

Never-Fail Questions

- As an industrial interview draws to a
ep
12 close, the last question the interviewer

will ask is practically inevitable, yet...

Freebies

EBOOKS

Marketing Best Practices
Killer Staffing Websites
Social Media

Blogging for Placements
Email Marketing

Staffing SEO 101

Using Facebook for Recruiting

WHITEPAPERS

companies an astonishing $170

billion per year in treatment costs. By ~ September 13th,... Read

taking the time... Re

STAFFING RESOURCE CENTER

CANDIDATE RESOURCE CENTER

| hgley SERVICES-  FREEBIES-  OURWORK-  WHYHALEY-  ASK HAﬁ: BLO,GIs

HOW-TO TIPS
Sales Ideas
Marketing Ideas

Recruiting Ideas
IDEA CLUB NEWSLETTER

LUNCH WITH HALEY WEBINARS

#1014 Adrian, M1 49221 Tuesday,

C@e|ée
aley






More than half of
our Job Board
traffic in March
came from
mobile!







" “Include Calls

" toAction



SIALPINAN RIS RS Home Employers~ Candidates ~ Search Jobs About Us News

Build your own resource list and sources of information. Know where to get updates and assistance when
needed.

Update your referral lists.

Know how to deal with a lack of instructional materials offered by your district. Keep your eyes open for
free and inexpensive options such as those published in educational journals that you receive.
Review your student rosters. Identify high-needs youngsters and schedule to meet with them during
your first few weeks back at school.

Support your professional association. Join and become involved. It will be a great source of ongoing
learning and moral support.

The Cobb Pediatric Therapy Services team can provide additional resources to help you prepare for a
successful 2016/17 year as a school-based therapist. Contact us today for more information, including
potential leads and ideas on how to find your next great job. Here's to a great year ahead!

Looking for Additional Support?
THERAP Contact Us Today.

——gervices-

Contact Us

Sign up here.







74% of Facebook users visit daily

80% 18-49 yearst

Facebook |
(March 2018 Pew Report)




Use Twitter
and Join the
k. Co- 1versation

: @e)
y HaleyMarketing I
MMMMMMMMM



y Become a
” Thought Leader
‘ on Linkedin
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18:36
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Photo
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Thmlbﬁbout
Snap’ﬁat and
Instagram







What Are SMART Goals?

Specific
Measurable

Achievable
Relevant

Time Bound
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CCS Construction Staffing, Inc.

wes

Tired of your job? We

N

have great positions that w

Fmd a Better Job Now.

e're hiring! Find a new job n

on't have you upset all day!

1w Like Page

A&

—.

? Spectrum Staffing Services

Long hours lead to missing out on
kids

Get Home for Dinner!

d a new job that will give you better worl

|

ifw Like Page

valuable time at the dinner table with your

Ty W«»l& A

Learn More

HaleyMarketing

Ces
Inc

Sick of being mistreated a
job now!

l
14

You deserve better!

Search open jobs today

Like Comment

CCS Construction Staffing,

work? Find a new

Learn More

ses v

Share

|I@)

MARKETING




“Marketing withou
1s like driving with
eyes closed.”

Dan Zarrella
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Matt Lozar | mlozar@haleymarketing.com

MARKETING



