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The First 
Step…



Specific
Measurable
Achievable
Relevant
Time Bound

What Are SMART Goals?



“The goal is not to be 
good at social media. 
The goal is to be 
good at business 
because of social 
media.” 
Jay Baer



1. Internal Buy-in

2. Create Company 
Presence

3. Get Your Team on 
Social

Three Must-Haves to
Social Media Recruiting



“You have to be where 
people’s attention is.” 
Gary Vaynerchuk



More than half of 
our Job Board 

traffic in March 
came from 

mobile!



WHY
Does it matter?



Set 
Ourselves 

Up for
 Success!



HaleyMarketing

“If you want to change 
somebody’s life give them
something that will change
their day first.”
Pat Flynn



Be Social! 



Going back to engagement



Create Great
Content



Blogs
Jobs
Videos
Testimonials
Whitebooks
Case Studies
Anniversaries
Happy Hours
Quotes

What Is Great Content?
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Drive 
Traffic Back 
to Your 
Website



More than half of 
our Job Board 

traffic in March 
came from 

mobile!



Mobile 
Optimized 
Website



Include Calls
to Action





Leverage Facebook



74% of Facebook users visit daily

80% 18-49 year-olds use 
Facebook
(March 2018 Pew Report)



Use Twitter 
and Join the 

Conversation
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Become a
Thought Leader

on Linkedin



Think about 
Snapchat and 

Instagram





Specific
Measurable
Achievable
Relevant
Time Bound

What Are SMART Goals?



Build 
Talent 
Pools



Facebook Jobs



ReMarketing
Re-Recruiting
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“Marketing without data 
is like driving with your 
eyes closed.” 
Dan Zarrella



Matt Lozar  |  mlozar@haleymarketing.com


