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Discrimination

 

1. You just learned that a temporary employee has filed 

a discrimination charge against your company. You 

believe it must have been a misunderstanding. What 

should you do?

Module 1

Your Answer:

Correct Answer:

a. For damage control purposes, reassign the temporary employee 

immediately

b. Continue to place the employee as if she had not made the 

discrimination charge

c. Refrain from placing the employee until the charge has been resolved

d. Continue to place the employee, but protect your customers by letting 

them know that the employee has filed a charge
 



 

2. Your staffing firm has 25 internal employees and 

over 150 temporary employees per year. Do you have 

to complete an EEO-1 report?

a. No

b. Yes

c. Only if the firm is a government contractor

d. Whatôs an EEO-1 report?

Module 1

Your Answer:

Correct Answer:

 

3. Which of the following generally is not a BFOQ?

a. Religion b. Age

c. National origin d. Sexual orientation

Module 1

Your Answer:

Correct Answer:



4. Your firmõs client blatantly discriminates by refusing 

to hire candidates of a certain national origin. Your 

client maintains that it is not a joint employer and 

therefore cannot be liable. Assuming the client is 

not, in fact, a joint employer, it:

a. Cannot be liable under a disparate treatment theory

b. Can still be liable

c. Cannot be liable because liability flows from employment status

d. Cannot be liable if it does not take part in the hiring process

Module 1

Your Answer:

Correct Answer:

5. Your staffing firm decides it would be a good idea to 

select whom to drug test based on the individualsõ 

respective home addresses. This practice:

a. Is lawful

b. Is unlawful under U.S. postal law; specifically, the ZIP Code rule

c. Could constitute unlawful disparate treatment

d. Could constitute an unlawful disparate impact

Module 1

Your Answer:

Correct Answer:



 

6. In order to better remember candidates, your staffing 

firm maintains pictures of candidates in its 

employment files and makes notations regarding 

how they look. This practice:

a. Is a good industry 

practice

b. Is per se unlawful

c. Is lawful so long as the 

candidates are good 

looking

d. Is legally suspect

Module 1

Your Answer:

Correct Answer:

7. Which of the following is NOTa protected category 

under federal law:

a. Pregnant women

b. Seventh Day Adventists

c. Russians

d. Communists

Module 1

Your Answer:

Correct Answer:

 



8. You fire your recruiter, age 42, and hire a 

53-year-old as her replacement. The fired recruiter may:

a. Be able to successfully sue for age discrimination under the ADEA

b. Be able to successfully sue for age discrimination under the ABA

c. Not successfully sue for age discrimination because her 

replacement is older than she is

d. Be eligible for AARP membership

Module 1

Your Answer:

Correct Answer:

9. The duty to provide for a reasonable accommodation 

under the ADA generally will fall on:

a. The staffing firm b. The customer

c. The staffing firm and 

the customer

d. It depends

Module 1

Your Answer:

Correct Answer:



 

Workplace Harassment

 

10.You assign a man to one of your best clients. Each 

day of his assignment he complains to you that he is 

being harassed by a male colleague. You do nothing. 

Should you worry?

a. No, because he has no claim for harassment under Title VII

b. No, because your clientôs employee is doing the harassing and 

therefore your client has responsibility

c. Better believe you should

d. Yes, because sexual orientation discrimination is covered under the 

federal Sex Orientation Act of 2007

Module 1

Your Answer:

Correct Answer:



11.Your boss has propositioned you and intimated that 

you will receive a raise if you accept. Your firm:

a. Is liable b. Is not liable for the 

actions of its supervisors

c. Can escape liability if it 

promptly investigates

d. Can escape liability if it 

disciplines or fires your 

boss

Module 1

Your Answer:

Correct Answer:

12.When conducting a harassment investigation, which 

of the following should you NOTdo?

a. Interview the alleged 

victim

b. Interview the alleged 

harasser

c. Wait before 

investigating to allow 

tempers to cool and 

feelings to heal a bit

d. Interview third parties 

such as potential 

witnesses and those who 

have relevant knowledge

Module 1

Your Answer:

Correct Answer:



 

13.An employee has a controversial religious statement 

prominently displayed on a calendar posted in his 

workstation, visible to both co-workers and visitors to 

the office. Several co-workers have complained that 

they find the statement very offensive and disparaging 

of people of other faiths. Can you ask the employee to 

remove this from display?

a. Yes, if the display constitutes harassment

b. No, because this would violate the First Amendment

c. No, because this would violate your duty to provide religious 

accommodations

d. No, because an employer must be tolerant of all religious statements 

and conduct
Module 1

Your Answer:

Correct Answer:



 

 

 

 

 

 

 

  


